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Table2d Outcome measures(7 7t F4—XLs
%)

11)

CBA

Productivity measured in terms of incremental
tax collections per effective workday
absenteeism measured by sick leave hours per
month(not used becase not found to be
statistically significant)

5)

cost savings

health care cost saved per CTD claim—per claim
health care costs of 35 claims compared to
costs of 5 earlier claims

3)

CBA

reduction in total yearly WC costs for tendonitis
claim for each of 2 years after intervention
reduction absenteeism costs from reduced total
days away from work

25)

CBA

cost savings in terms of reduced sick leave,
overtime, recruitment and training

29)

cost savings

WC medical and indemnity costs avoided per
claim for MSK claims

34)

WC costs avoided for all injuries and illnessed

39)

WC costs avoided over 4 years from reduced
CTDs (not clear how potential costs estimated)

a4)

CBA

medical costs savings from reduced numbers of
CTDs

45)

cost savings

productivity: based on increased interest from
earlier processing of customer cheques

some speculation of reduce WC costs due to no
new MSK claims, but not quantified
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